GROUP BENEFITS

VERMONT FAMILY AND MEDICAL LEAVE

INSURANCE PLAN INFORMATION

Family and Medical Leave Insurance (FMLI) is a benefit that gives employees the opportunity to take the /O\

time they need to care for a loved one or for themselves, without worrying about lost income.

This benefit provides partial income replacement for employees who take time away from work to take VERMON

care of a family member with a serious health condition, bond with a new child, tend to their own serious
health condition, care for a military service member’s serious injury or illness, and address certain needs
related to a family member’s covered active military duty or call to active duty.

Employers may make Family and Medical Leave Insurance available to employees beginning July 1, 2024.

* FMLI: COMBINED FAMILY AND MEDICAL LEAVE INSURANCE

PRODUCT OFFERING: e FLI: STAND-ALONE FAMILY LEAVE INSURANCE
Leave Reasons: FLI: MLI:
* Bonding *« Employee’s illness or injury
* Family care (non-work related)
« Military exigency « Birth of a child
« Care for a military service member
Eligibility Waiting Period: Determined by the employer*
*100% employee-pay-all plans will have a 6-month eligibility waiting period
Elimination Period: None or 7 days with various ways to apply them
Benefit Duration: 6-26 weeks per 12-month period
Coverage Amount: 60%-70% wage replacement*

*Benefit percentages greater than 70% require underwriting review

Maximum Weekly Benefit Not less than $1,945.38 and up to $2,500.
Amount: Larger amounts are available with underwriting review.
Contribution Options: « Fully paid by employer

* Paid by both employer and employee
* Fully paid by employee

Options for Integrating with Has flexibility to meet an employer’s business needs while supporting an
Other Paid Employer Benefits: employee’s needs for income replacement
Intermittent Leave Durations: * Full day

* Hour increments (min/max)
« Down to the minute

Product Options: ¢ Fully insured
« Self-insured. The Hartford offers administrative services for self-insured plans.

Offset FMLI Benefits with * This policy is designed to be the secondary payer to other group insurance
Other Income: policies and employer sponsored benefits, where permitted. The employer has
flexibility to determine how FMLI and existing benefits may work together.
* For example, employers can choose to:
» Offer the Medical Leave Insurance along with the Family Leave Insurance
and it can be coordinated to enhance Short Term Disability, providing
additional Medical Leave coverage in terms of durations; or

» It can be used to top up and/or wrap around other benefits. THE

HARTFORD

Business Insurance

The Hartford Financial Services Group, Inc., (NYSE: HIG) operates through its subsidiaries, including underwriting companies Hartford Life and Accident Insurance Company and Hartford Employee Benefits
Fire Insurance Company, under the brand name, The Hartford®, and is headquartered at One Hartford Plaza, Hartford, CT 06155. For additional details, please read The Hartford’s legal
notice at www.TheHartford.com. All benefits are subject to the terms and conditions of the policy. Policies underwritten by the underwriting companies listed above detail exclusions,
limitations, reduction of benefits and terms under which the policies may be continued in force or discontinued. The Hartford provides administrative and claim services for employer Home
leave of absence programs and self-funded disability benefit plans. © 2024 The Hartford

This informational material is subject to change as The Hartford continues to receive regulatory guidance from the state. It shall not be considered legal advice. The Hartford assumes
no responsibility for legal compliance with respect to an employer’s business practices, and the views and recommendations contained herein shall not constitute The Hartford’s
undertaking on a company’s behalf, or for the benefit of others, to determine or warrant that an employer’s business operations are in compliance with any law, rule, or regulation.
Employers seeking resolution of specific legal or business issues, questions, or concerns regarding this topic should consult their own attorney or business advisors; and employees
should continue to consult their employers’ Human Resources or other employment benefits department for guidance on the application of any law, rule, or regulation.
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